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The Trap of De-skilling: Guard Against the Structural Risks of the Gig Economy to the
Manufacturing Industry
Wen Xiaoyi

Abstract: Prosperity of the gig economy and its impact on manufacturing are drawing great attention.
During today’s change in the Chinese labor market, existing research concentrates to the growth and
regulation of the gig economy, while offering little analysis on the struggle between the gig economy and
manufacturing — from the aspect of the transfer of industrial labor. Development of the gig economy has
shown a combined picture of job creation, labor control and manufacturing instability, all of which are
achieved by absorbing workers away from the real economy through three ways, i.e. the “freedom-based”
labor experience, the “consent-based” management model and the pricing advantage forged by “policy
dividend”. Based on these, the structural risk of excessive growth of the gig economy has been seen at
the economic, societal and cultural levels. A comprehensive analytical perspective is needed to put skill,
digital economy, corporate governance and broader social relations under the framework of national
transition and national development — for the purposes of solving the struggle between the gig economy
and real economy, harmonizing destruction and continuation, as well as avoiding the Chinese transition
miring into de-skilling.

Keywords: gig economy; employment pattern; workers’ skills; industrial hollowing-out; de-skilling

Creation or Destruction: The Two-way Impact of Digital Technology on Employment in Service
Industry
Zhao Yuming & Huang Shaoqing

Abstract: Automatic digital equipment will destroy the low-end jobs in manufacturing industry.
However, due to the complementary relationship between digital technology equipment and high skilled
personnel, technology will create high skilled productive service industry jobs; the leisure life needs
caused by the increase of high skilled personnel’s income will also generate more low skilled life service
industry jobs. The new employment pattern improves the flexibility and allocation efficiency of the labor
market in the service industry, which may improve the overall social welfare level. However, these new
forms of employment are bringing challenges to the existing labor legal relations, and there is a tendency
to worsen the labor market status of low skilled service workers and reduce their wages and welfare
levels.

Keywords: digital technology; service industry employment; new employment form; platform company;
labor contract relationship; redistribution

A Criticism on MOBA
——Competition Principle, Efficiency Thought and the Imagine of “Game Dream Works”
Deng Jian

Abstract: MOBA game is the mainstream online game type in recent ten years, with the core mechanism
of competition. The social and cultural reasons for the popularity of such games lie in that competition
has become an important social consciousness in the current era. The timeliness of MOBA endows it
a complete product form, that further enables it to be perfectly assimilated into various institutional
arrangements of the contemporary society. At the same time, MOBA’s timeliness values efficiency. In
order to win the game, players must improve efficiency of their game behaviors as much as possible.
MOBA Game appears to be with organizational characteristics of factories under the playbour theory.
Players are allowed to carry out their “addictive labor” by following the guidance of MOBA scientific
management in the “game dream works” .

Keywords: MOBA; MMORPG; social culture; online game; competition



